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History of Bloomfield

Formally incorporated in 1835 with more than 900 people, the Town of Bloomfield is rooted in a 1640 settlement
known as Messenger Farms, located at the eastern end of what is now Park Avenue. As the settlement grew, in 1734
residents successfully petitioned for owinter privil
ter months. Two years later, the origin®IN dsor petitioners were joined by 8 from Farmii@N and 12 residents

from SIm8URYin a successful petition for full parish privileges and IMISTONBURY parish was established, re-
named Bloomfield when it was Incorporated in 1835

For additional information about the many farms, families and history of the original founders, please see the Winton-
bury Historical Society web padetp://bloomfieldcthistory.org/

As a traditionally agricultural community, Bloomfield began to diversify its economic base, to include tobacco, and
cider mills and a brandy distillery were built. By 1
rail lines from Hartford to Bloomfield. With the advent of the automobile, and the construction of interstate highway
91, Bloomfield began to grow. This expansion continued through the 1970s when Bloomfield was named an All
American City, with a population nearing 20, 000. The
velopment as an ethnically and culturally diverse community.

Bloomfield Today

Bloomfield has become an important focus of commercial development in the BhganYork corridor, providing
business, goods, and services to north central Connecticut and beyond. Yet, Bloomfield maintains the rural beauty
and charm of a New England town. Bloomfield has improved schools to promote a-faerly community along

with new modern apartments with efforts to improve the center of Town for community activities and access to the
Town Hall, Library and new restaurants (improvement to Filley Rintkp:/filleypark.org/). The largest major em-
ployers include Cigna, Met Life Insurance and Kaman Corporation (aerospace manufacturing firm) Homegoods Dis-
tribution Center and World Class Distribution (Trade

Economic Condition and Outlook

The 2016 net taxable grand list totaled $2.018 billion and its components are comprised of 50% residential, 30% com-
mercial, 7% motor vehicle and 13% personal property. The top ten taxpayers comprised 18.02% of the total assessed
value on the October 1, 2016 grand list.

The Townds economic devel opment activity is headed b
forts have also been aided by a consulting firm to |
looks to implement the recently adopted Bloomfield Center Plan and other stratdgissal year 2018 saw a contin-

uation of robust construction activity in Bloomfield with over $1.07 million in permit revenues representing a con-

struction value of approximately $80.8 million. The Building Department issued 1,309 permits during FY 2018.

The Townds $ 2ydar Z0182022IChpitab Plan fvas developed with a greater degree of analysis in terms

of financing the Townds infrastructure needs over th
in November 2016 for a new Human Services Facility and Public Works Facility/Garage A debt issuance policy anc
debt capacity analysis have been prepared to provide guidance on the issuance of Town debt within the acceptable

parameters of the credit rating industry and the Tow


http://bloomfieldcthistory.org/

Bl oomfield Demographics

Population 20,687

Land Aread 26.9 square miles and 119 center miles of roads
Population/Sq. Milé 793

Median Aged 49 (one of the oldest communities in CT due to Du
caster and Seabury facilities)

Median Household Income$74,107

Median Household Value$214,800

School Enrolimend 2149 students for Pr&chool to 12th grade
School Graduation Rat& up to over 91.7%

Racial compositiond 57% African American/Black; 5% Hispahnic/
Latino; 5% MultRace/other; 2% Asian/Native American and 3
White

Housing Unitsd 8807 with 66% as single units and 71% as owne
cupied

35% of the population have a
The Town is serviced by two separate Fire Districts with paid and|
volunteer staff

Ambulance Service is managed by the Police Department with &
tracted paramedic and volunte
Water and Sewer are provided by the Metropolitan District Comm
sion servicing ,a total of 8 towns in the Hartford Metro area

The Town of Bloomfield employs 158 Ftithe, 62 parttime and 5
seasonal employees with 118 of them being represented by 3 colleq
tive bargaining agreements (Police, PW and Admin./Technical)
The Town has an awardinning public golf course plus 2 private golf
courses (Wintonbury Hills, Gillette Ridge, Tumble Brook)
33% of the land is dedicated to open space, 14% is occupied by bug
ness, 16% is vacant land 22% is residential and 9% Communi
Other
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Governance

Bloomfield is administered under the Courlilinager form of government. The Town Charter, which is the pri
ry organizational document, was first adopted in 1959 and last revised in November of 2005. Theeme

nority party representation of at least three council members is guaranfaegt election is November 2019)The

Town Manager is appointed by the Council and serves as-timiglichief executive officennplementing the policig

set by the Council and overseeing el@ayday operations. The Town Manager appoints all department heads ard em-
ployees (except the Library Director who is appointed by an elected board), manages budgeting and purchaking pro
cess and oversees all labor relations. The Council operates with six standing subcommittees and varioup ad ho
committees which are staff supported by the Town Manager and appropriate department heads

The current Town Manager is retiring after 6 years (was a previous manager for neighboring community for pver 30
years) and the previous Bloomfield To
Manager served for 20 years. Longevit
the Town Manager is anticipated. Conne
cut does not have county government;
services not provided by the Town are pr,
vided by the State of Connecticut. To
budgets in Connecticut include a lump s
for the school systems which is then mdss
aged by the ‘member elected Board of E :*
ucation through the Superintendent not the %f
Town Manager. However, the current S
perintendent and Town Manager wo
closely together to provide great services
the Town.




Organization Chart
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Town Manager os Office

The Town Managerds office is staffed by the Town Man

Charter lists the following duties of the Town Manager:

m ®o see that all laws and ordinances governing the town are faithfully executed

2.To make a monthly report to the Council and to attend its meetings with the right of full participation in all discus-
sion but without the right to vote

3.To recommend to the Council from time to time such measures f§
its adoption as the Town Manager may deem necessary or exp
ent

4.To keep the Council fully advised as to the financial condition of
Town

5.To prepare and submit to the council an annual budget as presc
by the Charter

6.To exercise such other powers and duties as may be required of| =
or her by the Council

In addition to the budget, the Charter also directs the Town Manag

to serve and/or supervise the purchasing and human resources functions.

Expenditdles JAmountlRevenuels9 2018 Amount

Town Operati of
goods, servicg$ 22,9Taxes & Assessm$ 78, 943, 3¢

Fi xed Charges

ance, solid wg$ 13, 8State Education|$ 5,526, ¢
MDGad val orem State Property ief &
& reserve $ 3,Fed Grants $ 1,]034, ¢
Debt Service $ 5,Use of Assets $ 358,
Board of Educd$ 42, 1Licenses & Perms$ 976,
Capital | mproy$ 1, Fees & Service |$ 1,]281, ¢

Tol$ 89, 5+Fund Bal ance =[$ 89, 50, B4

Town Operations dTown Departments

Finance

The financial administrator of the Town is the Director of Finance whom the Town Manager appoints. The Director of

Finance oversees the Assessor (4 FTE) and Tax Collector offices (3 FTE), Accounting (4 FTE), Purchasing and Risk N
agement (2 FTE) as well as the Information Technology function (3 FTE with one assigned to Police Dept). The Tow
Council appoints the Town Treasurer who countersigns, together with the Director of Finance, all checks for payment
with Town funds. AA+ Bond Rating

Human Resources

The Human Resources Department is staffed by a Director, two HR Generalists and an administrative staff membe
They handle all recruitment processes, personnel policy administration, onboarding for benefits, workers compensatio
and union contract negotiations and administration. All three union contracts are up for negotiation in 2019 (Police
Union, Public Works Union, and Administrative & Technical Union)

Town Clerk

The Town Clerkds office is staffed by a Connecticut
Certified Assistant Town Clerks who manage the filing of all land records, all Town meeting records, vital statistics for
births, marriages and deaths, various licenses and permits such as dog licenses and fishing and hunting. They mai
the Town Charter and Ordinances, committee terms of office and various other freedom of information documents.



Town Operations 0o Town Departments

Police Department

The Chief of Police along with his Captain/
Operations Commander supervise administrati
staff and about 47 sworn officers which includegg;
Lieutenants two K9 Officers, 6.5 Dispatchers, o
Animal Control Officer. The divisions are: Patro
Detectives; Support & Community Services whi
includes 2 School Resource Officers and one
Community Services Officer; Records; and Ass
tant Accreditation Manager. In addition, the Police

Department manages and supervises the Emergency Management & Medical Service Division which includes the
Bloomfield Volunteer Ambulance Company and a paid vendor for paramedic services. The Police Department has de
veloped a Strategic Plan which promotes maintaining a safe and secure community through improved services and
strong partnerships with the community stakeholdekscredited

Police Department

Public Works Department

The Public Works Director has three divisions with about 35 employeeacilitie
Fleet and Operations. Operations manages all the usual public works proj
maintaining the roads, parks, sidewalks, stormwater management systems af
eral maintenance. The Fleet Division maintains all of the vehicles for Public }&
and all the other departments including police vehicles,-mises and ambulanc
The Facilities division is involved in the maintenance and repairs of all Tow
ings through irhouse and contracted vendors. In addition, the solid waste conf
and recycling contract is managed by Public Works. The Town shares a landfj#
Windsor for bulky trash until the landfill is closeficcredited

Library Services

The Library Director works under the direction of an elected Library Board and manages two libraries. The main li-
brary (Prosser) is located across the street from Town Hall and the Town Center and is due for expansion and reno-
vations to meet the needs of a 21st century |library
es and maker spaces and all the variety of programs and more (this is the next large Capital Improvement Project t
be planned). The branch Library is located in the Blue Hills area called the P. Faith McMahon Wintonbury Library.

Land Use & Economic Development
The Department staff support the Planning & Zoning Board, ZBA, Inland Wetlands and Watercourses Commission
Beautification Committee, Conservation, Energy & Environmental Committee and Economic Development Com.

Engineering 0 includes Town Engineer, Deputy ag
GIS Specialist handling the review of all new devq
ments, managing road and stormwater construc
projects and preparing maps for all departments.

Building Inspection & Includes the Building Offic
and two Assistant Building Officials and one share
sistant with the Town of Simsbury.

Planning & Zoning Enforcement ¢ Staff includef
the Director of Planning and Economic Developmps
and the Zoning Enforcement Officer and Adminis
tive Analyst managing the customers and all the g
missions.

Environmental Planning & includes a partime
Environmental Planner and Inland Wetlands Agen
viewing all land use proposals and working with
various commissions and committees.

Economic Development @& includes Director, Consultant (Gorman & York) and Commission.







