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About the Community

The Town of Granby was incorporated in 1786 fJ on
north central border with Massachusetts Primpr.i
of over 11,000, 6 miles from Hartford/ Bradley] Ai
bordered on the east by the Towns of Suffield]an
west by the Towns of Barkhamsted and Hartl and.
The Town is served by State Routes 10, 20, 18P,
vi desssomwtrh hcommer ci al and passenger motor trarfsp
4689 dwelling units (mostly single family wunijts
buil dings and al most 500 acres zoned for commg¢rc
Granby and about 40% of the | and is preserved ]lop




Brief History:
Part of Si msbury, Granby was at the fringes Jof
called, |Iived between the two branches of the] Se
a bitter struggl e, t he Gener al Court all owed |th
For a time, the people of Granby clung to the}ir
gether and worshippétdtenpbgeyheheylattampteadI| yoflbL
I mprove the economy, but discovered that they] wc
in the cities | ocated along better transportat:.
throughout the century, Hartford Countyds | ealdi
some citizens to make Granby Adry, o0 the majorjty
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‘opﬁbééggg&ss\gﬂ%g?%w«
During the setWent hhray fGrodnhhés 1@opul ati on gr owt h
jority of people either owned farms or wor ked] on
| awyers, merchants and cider brandy mandf ebtdajye:
turies were hard times in which to make a | i v]i ng
es made Granby a good place to |ive. Each vil} ac
craftsmen, dependent upon each other for matefri .
18t entury
The 195006s brought new changes to Granby (po\ﬂul
popul ation finally began to grow after 1950 it
of its rural New England fl avor Many ol d holse
inal ways of the first settlement in Granby.




Form of Government

Granby is governed by a Town Charter which was |
a Selectmen/ Town Manager f or m o fmegmbveerr nBroeanrtd | eosft
acts as the Town | egislative body, except as] ot
Manager serves as the Townd6s chief executive] of
The First Selectmen is voted separately by tjhe
senting and recommending the annual budget tp t1}
The Town Manager prepares the annual budget Wwit|
al | Depart ment Heads. The budget i's presentied
Town Budget excluding the Board of Education] Bu
tion submit their budget to the Board of Finlanc
approval. It has been a tradition in the Towh f
ucation to meet on aregular basis to set guidelines for the budget and other issues as ateam effort. The Town

of Granby has -1ad sye are vfeil ogpeaeld iandi cators budggt t
2016/ Budget

Revenues Expenditures

Total = $43,774,19Total = $43,774, 191

Current Tax Levy gMéB8éUcilRgdl 531%$15,341,5855 (ifncl
|l ntergovernment al |Rdueaueen=873$2834329436

Town Demographics

Populi&tliledtn = 11, 310-11(,Per%5)ected 2020

Square Miles = 41

PovertigyORat e 2. 5% Unempl oyment Rate = 4.6%
Education AtiBaahmelndr  2d0rl 4Hi gher = 59 %
Enrol |l ment ofi6%t Pd@&ntkKs 1l1( 26385

Esti mated # of Town Employees = 56

AA+ Bond Rating by Standards & Poors

Housing Units (2014) = 4689 (most single fami/l
Medi an House Price (2014) = $289,000

Di stance to Hartford 13.6 miles, Providence 74
40% of | and is permanently preserved as open s
15% of | and is active farm | ands

160 Acres are dedicatedi7® otrthat Taw mimaseijal




Depart ment Highlights

Admi ni str at iioinn calnudd eFsi ntahnec emaj or of fices of AsE§e:c

Clerk, and Town Manager. The Assessoro6s officje
Grand List. The Revenue Collector handl es all t
from all departments. The Town Clerk handles dquc
and elections and serves as the Clerk to the |Bo
with the Town Managero6s office oversees accoupt.i
agement , payrol |, audits and budget preparatijfon
past 10 years
Police Department has h®uswarorn eo fafgiec erfs tghreo viioginr
central dispatch for police, fire, ambulance and
The Fire Marshal handl es al | required inspectifon
ment Directtiome omasai p.artLost Acres Fire Dept. ﬂro
bul ance services are provided by volunteers and
Health Services are provided by the regional Far
Community Devel opment, managed by a Director 5 U |
oversees the inland wetlands consultant and cpns
| iai son with the Planning & Zoning Commi ssi on],
devel opment grants. The Building Official alsag s
Public Works manages a transfer station, recyfcl
drainage i ssues, par ks maintenance and facili (I
pl oyees L
Library Services are provided at both the mai
Programs are provided to children, adults and f
make vast resources available to the public.
Soci al Services department I ncl udas than Sear togt i
soci al services for t hotsaek e nprnoeceeds.s Stehravti cdeisr d chtcsl
propriate. The Director serves as Senior Centeégr
counselors and various programs. The Senior Ceént
ul e of programs includes | unch program 2 day 3
Youth Services and East Granby provides some ocC
Parks & Recreation manages 2 parks and -ownset diamii n
enue budget (excluding the Directors salary):
f Sal mon Brook Park with pond/ beach, many fieljds.
sions, summer entertainment and rental facilljt?
T Ahrens Park has fields and rent al for picnicl|s.
T Hol comb Farm provides facilities for rent (ifinhcl
camps. The farm al so oper at-e€sSAa paomgmum twy tdhuljRB

bl e producti on

School s

The Town hasKéndehgdbhsadBred2hhtad&, middle sclho

The school system is the heart and soul of th c

received such as:

f High School of Distinction & Excell'bhegtHHglgHSG&
US News & World Report 2013; I nter medi ate Sdho
empl ary Award f0201%cho®rlan®lyi nBaocaer d o f Educatio
gui shed Leadership Award.




Town Manager Responsibilities:
The Town Manager is the chief executive offi¢ger
ations, policies and financial affairs of the Town departments, offices and agencies. He/She coordinates all
depart ment s, of fices and agenci es; assures afdhe
of Selectmen directives and policies. The Mahag:¢
authority iIis exercised through them. The Manjage
Sel ectman (BOS) .
Y Prepares the annual Town operating and capiftal
ponents with various departmental officials] an
Y Appoints and evaluates the performance of djepa
Yy Directs negotiations of collective bargainijg
Y Devel ops | ong and short term goals for Townj op
Y Attends meetings of the BOS and other approjpri
gestions, answer questions, etc.
Y | mpl ements BOS policies, directives and ord}i na
Y Maintains |iaisons with various public jurijsdi
with the Town; answers public inquires and Jjcom
Y Serves as Human Resources Director, Chief i neé
I nformation Officer and oversees informatioln t







